
Preparing to Transition into Remote 
Primary Health Care Nursing 

1. Do I have the skills and experience to 
transition into remote PHC nursing?

To improve your prospects of being accepted for a 
placement by a health service, we recommend you consider 
the following approaches to supplement your current 
experience (this list is by no means exhaustive) in addition 
to the minimum credentialing criteria: 

• Gain experience in two diverse clinical areas. We 
would suggest a minimum of six months experience in 
areas such as: 

• emergency

• medical

• surgical

• paediatrics

• general practice or other PHC environments and 
community nursing 

• rural hospitals which frequently have only one or 
two nurses on duty with a doctor on-call.

When looking at the above list, primary health and 
community health practice will be seen as one area, and 
acute and emergency care as another area. Building skills 
in diverse areas will provide a good grounding for remote 
area nursing.

• Increase your clinical assessment (head to toe 
assessment) skills, including of the:

• ear

• nose

• throat

• airways and lungs

• chest and cardiac

• skin conditions

• renal

• mental health.

• All nurses are expected to have cannulation and 
venepuncture skills.

• Recognised immunisation course.

• Minimum 3 years’ experience.

• You will be expected to drive a manual 4WD 
ambulance safely and competently in most                                  
remote clinic placements. 

2. What is my role when working in the remote 

clinics of the NT?

• You will be directed by the Health Centre Manager as to 
your specific role in the clinic but in most cases, you will 
be allocated a consult room and see adults and children 
who attend the clinic for treatment. A remote setting is 
a diverse, unique and challenging environment clinically, 
culturally and emotionally.   

• You are expected to work as a PHC nurse and in a 
majority of clinics, you will be on-call for emergencies.             

Frequently asked questions (FAQs) 

The Remote Area Health Corps’ (RAHC) mission is to 
strengthen and support the primary health care (PHC) 
services of the Northern Territory (NT). RAHC responds 
to the requirements of the health service and offers 
Health Professionals (HP) who are appropriate for the 
particular clinic setting. As part of this process, RAHC 
must ensure that the nurses we offer have the appropriate 
skills and experience to transition quickly into the remote 
environment. 

It is important to appreciate that the health service 
makes the final decision on the acceptance of a HP                        
for a placement.



• There is an expectation that best practice for remote
area nursing is to complete a Remote Emergency
Course (REC), a Maternity Emergency Course (MEC)
and Pharmacotherapeutics Course. Many remote clinics
regard this as a prerequisite to work remotely. Some are
happy to accept that you are working towards gaining
these qualifications. To learn more about these courses,
please visit:

• crana.org.au/learning-opportunities/courses/
remote-emergency-care

• www.crh.org.au/online-courses/
pharmacotherapeutics-for-remote-area-        
nurses-online

•  health.nt.gov.au/professionals/centre-
for-disease-control/immunisation-health-
professionals/about-giving-vaccines-course

•  If you are concerned about being on-call, the best
options are to get experience in an emergency
department or to up-skill for managing trauma and
emergency presentations e.g. chronic respiratory
conditions, cardiac, paediatrics, burns and other trauma.

•  Be very clear of your scope of practice. Follow the
health services policies and procedures. Many clinics
do not have a resident General Practitioner (GP), they
are nurse-run clinics with 24-hour phone access to the
District Medical Officer (DMO) or another alternate
on-call medical officers.

•  You are required to work with the Central Australian
Rural Practitioners Association (CARPA) manual, this is
your ‘bible’ and outlines your legal guidelines. You can
now access the CARPA manual online.

• www.remotephcmanuals.com.au

•  Be aware that health records are computer based, not
paper based. The NT Department of Health (DoH)
allows access for non-government employees to their
eLearning site. This site has relevant courses, including
some on the medical information system used.

• mylearning.nt.gov.au/

•  RAHC does provide staff in a number of town clinics
which have a higher capacity to support staff. We do
attempt to place HPs in a supported situation.

•  Be aware that the high turnover of staff in the remote
setting can often change the circumstances of a
community’s or clinic’s ability to support a new-to-
remote PHC nurse.

3. I still want to work remote but don’t meet
the criteria. Is there any other option for me if I
am not credentialed with RAHC?

Yes. The DoH offer longer-term supported placement 
contracts to nurses who apply to their N2 and N3  
positions. These positions are highly supported and HPs are 
not expected to do first on-call until deemed appropriate. 
You can contact DoH directly if you are interested in one 
of these positions or when they are offered throughout       
the year. 

• www.remoterecruitment.nt.gov.au/

On the other hand, once you have gained the extra skills 
and experience suggested above for a remote clinical 
setting, RAHC would be delighted to assist you with 
your application to work with us. Remember, there are 
scholarships available through many professional nursing 
bodies, including ACN, for which you can apply for 
assistance with training courses.

CRANAplus was founded in 1983 when 130 Remote Area Nurses from across Australian came 
together in Alice Springs to put remote health issues on the national agenda. General concern  
about the poor health status of people who live in remote areas and the inequities, quality and 
accessibility in services available to these Australians was and remains the catalyst for action. 
CRANAplus offers a range of edu ca tion, sup port and pro fes sion al ser vices for the remote              
health workforce. 

www.crana.org.au

National Rural Health Students Network (NRHSN) provides a voice for students who are  
passionate about improving health outcomes for rural and remote Australians. The NRHSN offers 
multi-disciplinary networking, professional development and opportunities to raise community  
awareness of health issues. Funded by the Australian Government, the NRHSN is supported by  
Rural Health Workforce Australia.

www.nrhsn.org.au

There are a number or orgainsations and avenues that we recommend you explore if you are 
interested in developing a career in remote health.
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Darwin Office
Level 4, Darwin Central Offices, 21 Knuckey Street, 
Darwin NT 0800
T   08 8942 1650   F   08 8942 1676 

Canberra Office
Unit 34, 2 King St, 
Deakin ACT 2600
T   1300 697 242   F   02 6203 9598

Alice Springs Office
Centre for Remote Health, Cnr of Simpson and Skinner St, 
Alice Springs NT 0870
T   08 7904 4003   F   08 8942 1676

Get involved 
rahc.com.au 

1300 697 242

Funded by the  
Australian Government

The Centre for Remote Health aims to contribute to the improved health outcomes of people in 
remote communities of the Northern Territory and Australia, through the provision of high quality 
tertiary education, training and research focusing on the discipline of Remote Health.

www.crh.org.au

NT Health offers positions on its website which may assist you in developing skills and an 
understanding of Remote Health in the NT.

www.health.nt.gov.au

The Menzies School of Health Research is Australia’s leader in Indigenous and tropical health  
research. With its head office in Darwin, Menzies has been conducting research for 25 years.    
Menzies staff work hand in hand with communities throughout Australia and across the tropical  
region to our North.

www.menzies.ed.au
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